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FROM THE CEO'S DESK

-\
SAPNA MOUDGIL

CHIEF EXECUTIVE OFFICER, NIIT FOUNDATION

Dear Valued Supporters,

Breaking Barriers, Building Bridges has been the guiding spirit of NIIT Foundation this
year. I am excited to share that in FY25 NF certified more than 2 million beneficiaries, and
over 80,000 young people received job offers — each one a story of resilience and possibility.

Our journey of impact continues to expand across India. With more than 20 Digital Buses
bringing technology to remote villages, and STEM and life skills programs in 300+ schools,
we are making learning accessible where it matters most. By focusing on digital literacy,
financial literacy, and cyber safety, we are not just equipping individuals with skills but
preparing communities for the opportunities and challenges of a digital future.

Looking ahead, we are committed to harnessing the power of Artificial Intelligence to
enhance how we manage programs, track impact, and deliver learning. Used thoughtfully,
Al can help us scale with transparency and create personalized solutions that respond to the
needs of our learners.

On a personal note, what inspires me most are the people behind these numbers — the
young woman in a village boarding a Digital Bus for the first time, the child discovering
STEM through play, the NF team working tirelessly to support each student. They remind
us why our mission matters.

As we work toward Vision 2030, I am confident that together with our partners and
supporters, we will continue to build bridges of opportunity and empowerment for millions

more.




ABOUT NIIT FOUNDATION

NIIT Foundation (NF) is a not-for-profit education society set up by
the promoters of NIIT in 2004. Our mission is to positively impact
the underserved people of the country through educational initiatives
and skill development programs to increase employability. To achieve
this, NF runs various grassroot initiatives in partnership with other
corporations. We set up skill development centres in urban and rural
areas that offer placement support to all eligible students. We provide
digital and financial literacy programs as well. We also install Hole-in-
the-Wall Learning Stations to bridge the digital divide.

In addition, NF supports other NGOs to build their capacity under
our NReach Program. NF has been delivering projects as per Section
135 of the Company’s Act 2013.

The projects reach a wide range of beneficiaries aged 5 to 60 years.
The skilling and education engagement models are targeted towards
underserved Youth/Children, Women, Specially Abled/PWDs, and
LGBTQIA+ community across 28 states and 3 Union Territories.

Our courses are NSDC-approved, providing quality courseware and
certification. It is important to note that we operate independently
from NIIT and are not part of its CSR initiatives. This independence
allows us to focus solely on our mission of providing impactful
education solutions to underserved communities.

NIIT A%
FOUNDATION

OUR VISION

We will use skilling and
education to show
demonstrable deep impact in
every underserved
community we work in.
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GEOGRAPHICAL OUTREACH

Schools-322

NGO Partners- 152
Skill Center-78

PP Digital Bus-20

A Nagaland

Manipur
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D Gujarat

\ | Mizoram

Aspirational Districts

Odisha
Jharkhand
Maharashtra
Chhattisgarh
Uttar Pradesh
Assam
Madhya Pradesh
Meghalaya
West Bengal v

Jammu & Kashmir
Tamil Nadu
Karnataka

Bihar

Arunachal Pradesh
Tripura

Nagaland
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Rajasthan

Andhra Pradesk{J

Daman and Diu_-

(=]
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Puducherry
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Lakshadweep
)

:l

e NS NG T NS IOV I UC I USROG

* From the forests of
Khodola, Maharashtra

Through strategic partnerships and e P
collaborative engagement models, we ;

* To the hill villages of Tamil Nadu,
Meghalaya & Jammu Kashmir

expanded our presence across 28
States and 3 Union Territories, v, MAndtenononineso

~ urban Delhi slums

driving impactful change at the “u____Q__‘
grassroot- * Tribal belts of Telongana and Q/)

Chhattisgarh

We go where learning is needed most.
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NF SOLUTIONS o

Addressing Community Needs

Education Skilling Program in
Out-of-School School

5-12 YEARS 12-18 YEARS

® @ m
= @@

Vocational

Skiling Dreval Lracy
18+ YEARS 12-60 YEARS

NIIT Foundation reaches beneficiaries across the age spectrum of 5 to 60 years through a

range of career, non-career, and awareness programs. These initiatives have successfully

impacted individuals, empowering them to engage confidently in today’s technology-driven
world.
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NF MODELS

(Hole-in-the-Wall) / : Virtual Training
\K&I;IiWEL ) . Centre ‘,,/"

Gigital Bus | MODELS ':) $ \ ggnmnrrel(ti[nity ) |
\ﬁ%‘“ - ‘:::2."':-'{.'__"'-’-, —= 4—— j’j

Career
| Development NReach Program |
'\kCentres \ ¢ for NGO Partner;/

HOLE-IN-THE-WALL
LEARNING STATION
A total of 312 HiWEL stations, designed
like ATM kiosks and placed in playgrounds,
provide free access to interactive digital

learning content for children aged 5-14 yrs.
Using a self-exploration and play-way

approach, these setups aim to enhance
digital literacy and promote independent,
joyful learning.

65K Children Impacted
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Digital Bus

The Digital Bus, a solar-powered mobile
classroom with dedicated trainers, delivers
digital literacy to remote areas. With 20 buses in
operation, it has impacted 1.9 Lakh
beneficiaries, bridging the digital divide,
empowering women and youth, and fostering
social and economic development through
personalized digital education.

Road Safety Awareness Session

Career Development Centers

In FY’25, 8 new Career Development Centers (CDCs)
and 7 Skill Centers were established, bringing the total
to 78 centers across locations. These centers impacted
43,913 youth through skill-based training in sectors such
as IT/ITES, Retail, Logistics, and BPO. By offering
career guidance, hands-on training, and job placement

support, the centers are enabling young individuals to
secure meaningful employment and actively contribute
to economic growth.
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Virtual Training Centres

NIIT Foundation’s Virtual Centres enabled
students from remote areas to access quality
education without traveling long distances. In
total, 88K students benefited, including 17K in
FY25. The flexible and structured online model
improved accessibility, reduced dropout rates by
7%, and promoted inclusive learning for diverse
communities.

3 e mwOBOZE@E

NReach Program

In FY25, NIIT Foundation onboarded 39 new NGO
partners, bringing the total to 152 NGO partners,
extending its reach and fostering sustainable
community impact. Through training 3.17 Lakh
candidates, NGOs were empowered to run effective
skill development sessions using the learning
management system. This collaboration led to a 112%
outreach increase beyond direct centres, promoting
shared ownership, local leadership, and long-term
improvements in education and livelihoods.

Community Connect

NIIT Foundation reached 12.9 Lakh beneficiaries ;
through awareness program on cybersecurity, digital
banking, financial literacy, and STEM education.
These sessions were designed to build essential digital
and financial skills, promote safe online practices, and
encourage participation in science and technology,
especially among youth and women. The programs
helped enhance knowledge, increase community
involvement, and foster greater digital and financial
empowerment across underserved regions.
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Socio - Economic Background

The background of students enrolled with NIIT Foundation clearly reflects its commitment in
serving the underserved.

A large number of students come from families involved in farming, private jobs, and informal
work—sectors that often lack financial security and growth opportunities. Some belong to
households where parents are daily wage earners, domestic workers, or currently unemployed,
indicating high levels of economic hardship.

This highlights that NIIT Foundation is successfully reaching underserved communities. Through
skill-based education and livelihood-focused programs, it is empowering youth from vulnerable
backgrounds to move towards a more secure and confident future, while continuing to provide
inclusive and equitable learning opportunities.

OCCUPATION

“‘

Upto 50k Un-skill Labour
6.1%

10.3% 1-2Lakh
22.9% Retired
0.4%

Farming
22.2%

2- 4 Lakh
3.8%
More than 4 Lakh
1.8%

Govt Job
8.3%

Pvt Job

Not currently employed
39.2% y cmproy

1.6%

50k - 1 Lakh
61.2% 14.3%




NIIT A%
FOUNDATION

HIGHLIGHTS

IMPACT SINCE INCEPTION

@ Beneficiaries Reached

Impact Since
Inception School Programs - | 2 33 M

Community Connect

5.60 M

N Reach

DLC!
11 Million Hiwesl B 199k
Digital Bus [l227k

CDC's .2251(
Virtual Ing

I 76 1K
B 486K

Total Impact

Since inception, the organisation has achieved extensive outreach, led
FY25 . :
by Community Connect and School Programs, with strong

odd o contributions from N Reach, DLCs, Hiwel, Digital Bus, CDCs, and
2.26 Mllllon Virtual initiatives.

IMPACT FY25
52~5% Of Skill @ Beneficiaries Reached

center students Community Connect | N 130 M
trained on d School Programs | 577K

NReach | 315 K
Gender Digital Bus [l 193K
Stereotypes virtual [l 103K

pLcs [l 111K
Hiwel [JJj 64K

@ 202324 @ 202425 cocs [l 62K

6767498 6627152

In FY25, the programs created a significant impact, with the widest reach achieved
through Community Connect and School Programs. Other initiatives like N Reach,
Digital Bus, Virtual programs, DLC'’s, Hiwel, and CDC'’s also contributed notably to
expanding the overall outreach.

"Inclusive Growth in Action: Bridging the Gender Divide"
[ ] [ )

51% 49%

Enrollment Completion

In this FY, NIIT Foundation achieved a 99.29% completion rate, with 3,335,130 learners completing their programs out of
3,395,279 enrolled. This marks an improvement from the 97.62% completion rate in 2023-24, where 3,292,022 learners
completed out of 3,372,219 enrolled. The rise in completion percentage reflects enhanced learner engagement, improved
program effectiveness, and a stronger commitment to supporting beneficiaries through the full learning cycle.

DLCs - Skill Programs through Digital Learning Centers, HIWEL - Self Learning Computer Kiosk, Virtual - Training
Delivered Online, NReach - Training Delivered through NGO Partners, Community Connect-Short Duration Training
Programs, CDCs - Skilling And Livelihood Training Programs, Digital Bus - Doorstep Training Delivery To Our Beneficiaries,
School Programs -Educational Programs Delivered Through IT Labs
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Exposure Visits

Connecting Classroom
Learning with Real-

Empowering Students World Experience

01. A structured industry exposure
visit was successfully conducted
with the objective of providing
candidates practical insights into
real-world workplace
environments. This initiative was
designed to bridge the gap
between theoretical knowledge
and its application within the
retail and service sectors.

-l
?‘;

02. The visit saw active and
enthusiastic participation from
candidates under distinct
projects. They were keen to
explore and learn from the live

operational setup and
understand the dynamics of the
industry.

O 3 During the visit, candidates were
® introduced to key aspects of retail
and service operations. Industry
professionals guided them
through topics such as customer
service  strategies, inventory
control, data and account
management, and conflict
resolution in the workplace. The
session was interactive, with

Visiting the company really opened my eyes.
Seeing the real work environment and talking to
professionals made me feel more confident about
my future. It helped me understand how what we

learn in class is actually used in jobs." -Sahil candidates engaging in
discussions and asking thoughtful
questions, showing  genuine

curiosity and interest.
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PLACEMENTS

82,626

Students Received Job Offers in FY25

— Skill Centers Placement Highlights ﬁ

Placed Sectors
Students Retained

Education
5.8% Retail

0 Manufacturing  5.1%
97.8% o

Sales & Marketing
7.5%

Highest Salary
Accounting

<31,000
N Y,

IT/ITES
38.8%

This year, most of our students were placed in high-demand sectors like IT/ITES, BPO, and
Accounts. Fewer placements were seen in sectors such as Health care, Hospitality and
electronics, showing the varied demand across industries. This reflects how our programs are
aligned with current job market trends.

"Bridging Aspirations: Placement
Success Led by 52%, Female!"
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PLACEMENT PARTNERSHIPS

NIIT Foundation partners with hiring consultancies and recruitment agencies
across India to facilitate job placements for trained youth.

Major Recruiters

bCA B ¢ TRENT GADMAXX P reteertormance
SERVICES Witkarsh Small Finance Bank

AT Urmesesd Ka PR LIMITE D Tec

=
1;,’"} I
£} HDB v [

UBS

Werrk Wkl Profecnion

ATATA Enterpris

v rECHMAA INNZ2V

svatantra i YOUR PEOPLE PARTHER

i
= ech *  [EBGPS
O RFM | Fna':l!lindra @ AEGIS

q LJ,? §$ Muthoot Finance
L TRENT genpact  paisabazaar@
SIO LUTIONS ALTllTrEln;rerEprPse

Mass Recruiters

PARTNERS ONBOAREDED Novho Careers Pvt. Ltd. 724
G4 Cadmaxx - 692

Techmaa Solutions 387

Unite Business Solutions 265

Trefcone Insurance Services 201

NEW PARTNERS Anmol HR Solutions Pvt. Ltd. 200

159 Team Plus HR Services Pvt. Ltd. 178

RFMI Group 170

BGPS Management Solutions 118

S Corporation 115
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FUNDING PARTNERSHIPS

In FY25, NIIT Foundation achieved major
milestones in expanding its social impact. A total 1p0
of 14 new CSR partners were onboarded, "%":
reflecting a strong commitment to building 3 v
collaborative  relationships for community g :

development. The foundation also launched 14
new projects and successfully renewed 32
ongoing projects, ensuring continuity and |
sustained impact across various regions and
sectors.

6 ) o SBI FOUNDATION
m Serucer Begond Banbing
AT\

Infosys

Foundation Enduring Value

bp

Johnson : .
%) ngPWAY J Matthey 1BM SkillsBuild m

Honoured with the Cisco Networking Academy Awarded Best CSR Implementing Partner 2025
Partner Excellence Award 2025 by Mahindra Finance for the ‘Dhan Samvaad’
financial literacy program
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BUILDING COMPETENCE,
DRIVING EXCELLENCE

At NIIT Foundation, our leadership is deeply
committed to team capacity building by fostering a
culture of ownership, continuous learning, and

innovation. By emphasizing core values such as

teamwork, transparency, and commitment, we
create a supportive environment where individuals
can thrive. This focus on professional growth not
only strengthens individual capabilities but also
aligns the team with our larger mission of driving
meaningful and sustainable change in the
communities we serve.

POSH

WEe follow a strict zero-
tolerance policy towards
sexual harassment and child
abuse under the POSH and
POCSO Acts. All staff are
trained to ensure a safe,
respectful, and inclusive
environment.

/_. POCSO

CAPACITY
BUILDING
SESSIONS

Gender Equality : Breaking
Stereotype

L. Workplace Safety Training

Generative Al
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ALIGNMENT WITH

a 4 )

POVERTY

L] - » L) H
ol LT
GOAL-1 -
GOAL -4 GOAL-5
NF programs equip students to NF programs are industry NF runs inclusive programs for
improve their skills and take up recognised and QP aligned. all, while also offering special
jobs in tillelser\;ice s;.ectolr. This Additionally, the stringent initiatives to empower women,
%ncome © p.s cir arr.u 1es faculty development and girls, and LGBTQI+ individuals
improve their economic T ) ]
condition thus breaking the certification process ensures through education, skills
vicious circle of poverty. that the students experience training, and financial literacy
quality training delivery. for better work opportunities.

\_ /L O\ %
ar:: TRAYESE ::: B

ECONOMIC GROWTH INEQUALITIES
A
/\/" =
dl >
GOAL-10 GOAL -8

NF is working hard for bringing NF is working hard for bringing
equal opportunities to women equal opportunities to women
and the LGBTQ community and the LGBTQ community
through our courses in Basic through our courses in Basic
and Advanced IT in many and Advanced IT in many
states. eg. Odisha, Jharkhand, states. eg. Odisha, Jharkhand,
Maharashtra, Madhya Pradesh, Maharashtra, Madhya Pradesh,
Karnataka, Andhra Pradesh, Karnataka, Andhra Pradesh,

@Uttar Pradesh, etc. / @Uttar Pradesh, etc. /
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MEDIA COVERAGE

T Foundation And Ciena Empower Underprivileged Youth Throul
reer Development Initiative In Ghaziabad

IIT Foundation and IFF Partner to
Empower Women and Girls Through
Career Development Program

Launch Financial and Digital Literacy
Program for Gig Workers

- QOO000

2 nwith Clena, & netweorking systems. services and soffwane compan
e areer Devlopment Center (OO0} o empoever Individuals in and srounid the villages in Ghazlabad, Uttar
“ _ <N # Finance. his sanounted Pradesh The program sddresses the dritical gap botween sducation and employment and alrs (o provide
vl porang 35 leged Gig ntlal siilis tralning and job opportunitie: to masg
it bl o 1o they need o succrediin today's ever-evoh
. DC effers a compraheraive range of services, induding vocatianal tradning pros
and retall, The ceater’s curriculum emphasizes both bechnical and soft s

2ed communith

- exuipping bereficiaries with the
13th Nevember 2024, New Delhi: NIT Foundation, i collabosation with International Flaveurs &
Fragrances India Private Limited (IFFL has launched & comprehensive one-year Career Deweloprnent
Program aimed at equipping women and girls with essential skills to enhance their employability and
carger prospects, and enhance the Beelihoods of individuals in communities across Salem (Tamil Nadu)
kal, Nagpur (Maharashtral, and Mahbubnagar (T

f BOONOMmy.

i I bl gh-dhermand tect

Wl ana digit
spite the prevatance of the digital Landucape. only 33 of o

whia ooty 27% of the population Cae be deemed a3 financuily

crucial az

development, ensuring
+ bena

feiex mre wedl-prepared for prodessicnal e Fusthermane, the center alo facliit
job placement assistance, oon Ity ey Hng
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s, andl offers apec)

foaddress the unk

The Career Development Program encompasses a range of critical companents, including career skills
tramning. foundatianal skills development, and muass fiteracy, it also provides personalized counsefiing,
Pexible leaming options, and speialized workshops to cater to the deverse needs of particdpants, The
initiative aems 1o estabiish at least one Career I)mlopmmr. Center (CDC) in each selected location,
frxcusing on wamen and girks from economically disadvantaged backgrounds The Compranensi peogram wi
Srateges, ewaliet uiage. iestmant fondamantati i
aton of inderactve workshogs. ol
finances sfective

This peogram sddresses 4 ctcal need among g worktri, wha oftes lack acoess to formal financul nce.
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Fourdstion. sald. “Ous partnership with Clena has enabiled us to create
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power ment and el

Since its incepion. the program has witnessed substantial achievements - with the mobilization of B1% | development o
of enrollments within the target communities, wherein 70% of beneficiaries' parems are engaged in

farmming, while 46% of participants have completed 11th grade
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L maMonan, - - How NIIT Foundation's Digital Bus is bridging the
= o STEM, Skilling & Support: Preparing Women for the Jobs of Tomorrow digital divide in rural India

‘H .
AcK yout Caneeis THEre Ate (I wev.s s cowmisasssicss s
3 Iniuion Cyb('_‘]_‘S@C[ll'iW ijS’ NITT Foundation’s Digital Bus Program s empawering rival India with mabile classroams,

deffvering digital iteracy, vocational tralning. and financiol skills to undersenved
T

FrpuLrion

Women's participation in the warklorce is crucial for economic and social progress. Over the past few years, India has seen a
significant ise in women joining the labour market, thanks to goverment policies, privale sector initiatives, and evolving societal
norms. However, despite these gains, challanges such as wage gaps, workplace safety, and access ta childcare continue to hinder
women's long-term carear growth. Bridging these gaps requires a collective effort from businesses, non-profits, and the government

This article explores the factors influencing women's workforce participation, the hurdles they face, and the steps needed to prepare
them for future job opportunities.
The recent rise in women joining the workforce in India

The recent rise in women joining the workforce is evidenced by the latest data shared by the Periodic Labour Force Survey (PLFS)
2023-24. |t was revealed that the Labour Force Participation Rate (LFPR) for women was 41.7 per cent.

In 2018, the LFPR for women was only 23.3 per cent. The significant growth in the past six years can be attributed to multiple reasons
including aconomic necessity, sell-amployment, educational attainment, gradual societal shift, and various government iniliatives. For
example, MNREGA mandates that at least one-third jobs provided (@i the scheme should be allocated to women.

Empoveerieg Rvmal Indic: (gl Bar Berings Sholls and Oppominey s
Budget 2025 | Industry welcomes govt's 3Lk oot
focus on skilling for a future-ready
workforce

Skilling the youth has been ane of the key araas of focus of the
Narendra Modiled govermment. Last year, the Budget announced the

Prime Minister's package of five schemes focusing on skill - = fier A % A
s development, with a central outiay of €2 lakh crores. - o In & country where access botechnology and education remains ureven, the NIIT Foundation's Digital Bus
bt 1 - -
Bampplinnee. st ot e Program s rewriting the narrathve for rural and underserved communities. By bringing clissrooms on
Loimtiaa: sabogts thilc | fu b Al CEC Sang Mg clel] i i | jripe &
. . - . = g » . - C]
Advancing digital inclusion: The digital bus initiative Literacy as a Catalyst for Economic Impact of technology-driven
Astl Al - - -
[ ] . . ©ensweo0 Empowerment Among Rural Women partnerships with private sector
. s
HIGHLIGHTS 1n Iﬂdla By Vikraem Kumar
This mabide learning platform is Rural Indin’s gestiny bes in the economic emancipation of its women. Financial iteracy ks tihy | 8 g
;“‘Iibrﬂh-ﬁ'sd;:m:.m kay to unlocking this potential. It transforms droams inta reality, bullding 2 mare equal and : g i L o . o
g and socioty, mes and palicies should continue to lead the agonda, ensuring
opening doors to employment. ™ A B s 4 % 5 . = &
it wvmy maral Indlan woman (& squipped with the means to marage her swn fnancial This article is authored by Vikram Kumar, national head.
future.
o = partnerships and communication, NIIT Foundation.
B X B in - g
This mobile learning platform is empowering women and in rural India by enhancing
dipital literacy, providing shill-based tralning, and opening doors to employment. Young Hans
spoke with Charu Kapoar, Country Director of NITT Foundation, she discusses the IBUTORS
transformative impact of the Digital Bus initiative Kapoor thares insights into the programeme’s .
measurable impact, its alignment with government initiatives, and the cutting-edge technology|

By Sapna Moudgil, CEC,
NIT Foundation

that equips participants for success in the digital economy.

vem Fusges 5053 Tive: Haw T
omciteving tw 2025 bedeet 1¥ 30ATI The cormer S empacts oo KRil] deveopment im 114 s never bren Righer. With an
estay of 3o § 30 Lakh rume for eduration ard s bredges, thia upcoming bedget

ey Ukeky 10 ke edbucatian an rven mere highlighied sector, Thi Ssrestrmet s very bmporeas 1o bredge (e aki pap and
b et the workfurce for & dynaret b markes

el programs in e Financial literacy in  big,
multifaceted countey fike
Indi

s a poworful instrument

s more than & skill, It

ot precraste,
hinclergy smacreatin trmproves the quiln
Jecpboyees anct workees s neseded i enable il sequitinion, InGenTVIEINE C50m-unnIral ParneTAIpS beTween Shucarion i tht can help close the gep
niry 10 develop b propaned curricuia

berwean hope and

e CurTER (ncTease . S Labsur Foree Particienien Ras (LITR) reveals & poskive trond, with sem o1 74 7% sad wores st accomplishment, especially

5 2%, Encrvane i LIPR hus Bows goos for mre. but ineressing for worsen should be 3 ey priceity. Al (he e time, at we

for raral womaen. Although

raphic dividend, ereating 2 unified databune that st mariet seds wich svailable skills bs easenenil

e LT SCcUpaTIoNS 1 e et CTICAL considerable developments

e £hn e
atnty. watr e protessic

1 coetificarim ¢

erue a¢tean, I e Tnd alm at making egloyment beiter and 5 IHgZrrng e
OOMNY Aret the SUEEY.

ral women are still
Chosing this gap s
nat just o matter of justice but also a marer of India’s cconomic

Fas vt uf S @t in edication and secial inclusion have taken place,
et 10 Create  Tare dhilbed (e 1t will Belp 10 Artve 1 [N econorsy

underrepresented with respect 1o financial lrerae

O urmar, 24

partnership & commanicarion, NIFT Foundas

Amvial




NIIT M
FOUNDATION

ill Budget 2025 open a new chapter in education?

ueationizls expect @ big push lewards making learming accessibie 1o all lveraging
pchnoiogy to create vibrant clossrooms and ampowarment through skiling
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Kucationists, like all other industry experts, are keenly awaiting the Union Budget 2025, hoping fora
hadmap that aligns the sector to the Viksit Bharat 2047 vision and redefines learning demographics in
e country. We asked three experts what they expect.

In equitable learning environment

ithil Tambe, CEO of The Academy School (TAS), Pune, expects a significant increase in budgetary
location for both primary and higher education. This will help improve infrastructire, resources and
jchnology integration and take quality education further into the country’s nooks and comers. Tt will
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NIT Foundation and Mahindra Finance
Launch Financial and Digital Literacy
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- CHANGEMAKER ACADEMY

Empowering Youth to Build Sustainable Futures



https://youtu.be/4XTzvJ82LHk?feature=shared
https://youtu.be/E6mgYNkWexA?feature=shared
https://youtu.be/YewpF0f96u0?feature=shared
https://youtu.be/tCEDHi3XCkQ?feature=shared
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Khushi, a 21-year-old from Uttar Pradesh now living near
IMT Manesar (Aliyar), comes from a modest family where
her father works in a small private firm and her mother
manages the household. Determined to support her family,
she pursued a Bachelor’s degree through IGNOU after
completing her 12th standard. Through a local drive,
Khushi discovered NIIT Foundation and enrolled in their
Data Entry course. This supportive environment helped her
secure a job as a Sales Executive at Paisa Bazar. Reflecting
on her journey, Khushi says, “NIIT Foundation didn’t just
teach me skills; it gave me hope and a fresh start.”

Kiran Rani, a young resident of Chander Vihar, New
Delhi, says:

"Before joining the Career Edge course at NIIT
Foundation, 1 was confused about how to move
forward in life. The trainers here guided me patiently
and helped me learn skills that are useful in real jobs. I
slowly gained confidence and now I'm working and
supporting my family. I really thank NIIT Foundation
and JPM for giving me this chance and showing me the
right path."

Ankit tandon, a young student from Korba, Chattisgarh
says:

“Participating in the Cyber Security Awareness Program by
NIIT Foundation was a turning point for me. I learned
about online fraud, phishing, and how to use the internet
safely. Before this, I didn't know how easily one could fall
into online traps. Now, I feel more confident and informed
while using digital platforms. I'm truly grateful for this
opportunity—it’s a great initiative that is spreading much-
needed digital awareness in our community. I hope more
students like me get to benefit from such programs.”
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